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The Central Victoria PEA region includes the Local Government Areas (LGAs) of:
· Ararat (RC)
· Ballarat (C)
· Central Goldfields (S)
· Greater Bendigo (C)
· Hepburn (S)
· Moorabool (S)
· Mount Alexander (S)
· Northern Grampians (S)
· Pyrenees (S)

The Ballarat area includes the Local Government Areas (LGAs) of:
· Ararat (RC)
· Ballarat (C)
· Northern Grampians (S)
· Hepburn (S)
· Moorabool (S)
· Pyrenees (S)

The Ballarat area covers 83% of the Central Highlands-Wimmera Labour Force Region (LFR) based on 2010 Working Age Population Estimated Resident Population.
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Easing labour market conditions:
Source : ABS Estimated Resident Population, 2006 and 2011; ABS Census of Population and Housing, 2011

· The adult population (15+) has grown by 6.1% between 2006 and 2011 (currently 243,860), lower compared with the State (9.0%).

· The unemployment rate fell by 0.4 percentage points over the year to stand at 5.5% in September 2012 but has historically remained above the State and Australia.

· At the time of the 2011 Census, the participation rate was 73.5%.
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Age Distribution — Central Victoria PEA
Source: ABS 2011 Census of Population and Housing

The age distribution of the Ballarat Area population shows a markedly smaller proportion of the population is made up of people aged between 20 and 39 years, when compared with the Victorian and Australian age distributions. Similar demographic patterns exist for other regional areas and are due in part to young adults moving to major urban centres such as Melbourne.
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What are the youth doing?
Source: ABS 2011 Census of Population and Housing

At the time of the 2011 Census, there were 18,780 15-19 year olds in the Central Victoria PEA, of which 4,110 were not studying. 
· Of the 4,110 who were not studying, those who did not complete year 12, whether they’re employed or not employed, are vulnerable and may have difficulty entering the labour market

Note: Not stated records for FT/PT Student Status, Labour Force Status and Higher Year of School Completed have not been included.
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Teenage Full-time Unemployment
Source: ABS Labour Force, January 2013 (12 month averages); ABS Census of Population and Housing, 2011

Due to their lack of skills and experience, teenagers participating in the full-time labour market can be particularly vulnerable during a labour market downturn.

In January 2013, the full-time unemployment rate for the Central Highlands-Wimmera LFR was 45 per cent, an increase of 9 per cent since the previous year. The full-time unemployment rate was significantly higher than both Victoria (28 per cent) and Australia (24 per cent).

Similarly, the teenage full-time unemployment to population ratio in the Central Highlands-Wimmera LFR (7 per cent) was higher than Victoria and Australia (both 4 per cent).

At the time of the 2011 Census, 7 per cent of 15 to 19 year olds in the Ballarat Area were neither studying nor working, a figure reflecting the national average at that time. 
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Disengaged Youth:
Source: ABS 2011 Census of Population and Housing.

This chart shows persons aged 20-24 years who are neither working nor studying.





Slide 7




 Recipients of Income Support Payment
Source: DEEWR administrative data, December 2012; ABS Population Estimates by Age and Sex, 2011

In December 2012, there were 10,061 people aged 15-24 in receipt of an income support payment (24 per cent of the population).

The most common payments were:
· Unemployment Benefit = Youth Allowance (Other) + New Start Allowance = 2,109 + 1,439
· Disability Support Pension = 1,287
· Parenting Payment Single Payment = 923
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Educational Attainment:
Source: ABS 2011 and 2006 Census of Population and Housing

Year 12 completion rates for people aged 20-24 years old are considerably lower in the Central Victoria PEA (70 per cent) compared with both Victoria (80 per cent) and Australia (75 per cent). However, results vary across the PEA, with 74 per cent of 20-24 year olds in the Ballarat LGA having a Year 12 Certificate compared with 57 per cent for those in the Northern Grampians LGA.

While a relatively high proportion of people aged 25-34 have obtained an Adv. Dip/Cert III/IV, a low proportion have obtained a bachelor degree or higher.
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Educational Attainment and Labour Market Outcomes:
Source: ABS 2011 Census of Population and Housing

This slide illustrates the correlation between education and labour market outcomes in the Central Victoria PEA, with higher labour force participation rates and lower unemployment rates for those with higher levels of educational attainment. This reflects the pattern seen across Australia and demonstrates the importance of continuing education to help job seekers obtain employment and participate in the labour market.
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Change in the labour market – skill levels:
Source: ABS Labour Force Survey (DEEWR trend)

Growth in Professionals and Technicians and Trades Workers is reflected in projected growth by skill level – where the strongest growth is expected for higher skill levels.

The highest skill level – corresponding to a Bachelor Degree or higher level qualification – is projected to account for a disproportionate share of national employment growth over the coming five years (38.9 per cent of growth compared with its 30.0 per cent share of employment).  In contrast, there is much more subdued growth (only 7.2 per cent of the total) at the lowest skill level, corresponding to compulsory secondary education or Certificate I.

Employment in the key technical and trade group at Skill Level 3, corresponding to a Certificate IV or a formal apprenticeship, fared quite badly over the past five years as it was particularly hard-hit by the GFC-related downturn in Australia in 2008-09 and its subsequent impacts on the domestic economy.  Nevertheless, DEEWR is expecting employment growth for this group to return to more normal levels over the coming five years, with growth of 121,800 workers projected to 2016-17, equivalent to a 14.7 per cent share of total growth compared with its 15.1 per cent share of employment.

(Note:  Data for this chart are from the 2012 DEEWR national projections to 2016-17.  Skill level attributions are made for those occupations fully coded to four digit level and employment numbers are weighted so that the aggregate agrees with projected total employment.)
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Employment by Industry:
Source: ABS 2011 Census of Population and Housing

Employment in the Central Victoria PEA was highest in the Health Care and Social Assistance (15% of all employed), Retail Trade (12%) and Manufacturing (11%) industries.
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Fastest growing occupations in the fastest growing industries – Five Years to 2011:
Source: ABS 2011 Census of Population and Housing

This chart shows fast growing occupations in the fastest growing industries in the Central Victoria PEA. It also shows that opportunities exist for applicants across all skill levels. 
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Projected Employment Growth by Industry – Central Highlands-Wimmera LFR
Source: DEEWR Industry Projections, five years to 2016/17

In the next five years to 2016/17, the Health Care and Social Assistance industry is expected to see the largest employment growth (approx. 2120 people) in the Central Highlands-Wimmera LFR. 

Employment is expected to decline in the Agriculture, Forestry and Fishing (2170 people), Transport, Postal and Warehousing (360 people) and Wholesale Trade (70 people) industries.

Despite the recent job cuts in the Manufacturing industry, the projected employment growth is expected to be positive over the five years to 2016/17 (230 people).




Slide 14




Reasons applicants are unsuitable:
Source:  DEEWR, Survey of Employers’ Recruitment Experiences, October 2012 

Common reasons job applicants were unsuitable were:
· Insufficient technical skills or experience (66%)
· Lack of employability skills and personal characteristics (37%)
· Not available to work hours required (13%)
· Poor interview skills / written application (12%)
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Basic Employability Skills
Source: DEEWR, Survey of Employers’ Recruitment Experiences, all regions surveyed in the 12 months to December 2010.
 
Most importance placed on:
 - 30 per cent personal traits and qualities only
 - 28 per cent technical skills only
 - 41 per cent both equally important
 
Personal traits and qualities applicants lacked:
 - Enthusiasm
 - Motivation
 - Communication
 - Confidence
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Basic Employability Skills
Source:  DEEWR, Survey of Employers’ Recruitment Experiences, October 2012 

Over one in three (35%) businesses employed at least one Apprentice of Trainee:
· 28% of these businesses experienced challenges employing an apprentice or trainee
· The most commonly reported challenges were a lack of general work readiness (50%) and a lack of soft skills (45%)
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Conclusion:

· The labour market is steady but has eased in the past year
· The unemployment rate has decreased recently but has historically remained above Victoria
· Issues affecting young people in the region
· Teenage unemployment, lower educational attainment levels, reliance on income support payments and disengagement
· Where are the opportunities?
· Growth industries: Health Care and Social Assistance, Construction, Accommodation and Food Services
· Growth occupations: Aged and Disabled Carers, Plumbers, Kitchenhands
· Opportunities across all skill levels
· How do you take advantage of these opportunities?
· Important skills – technical skills, employability skills
· Education
· Apprenticeships
· [bookmark: _GoBack]Collaboration with key stakeholders
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Age Distribution

Source: ABS 2011 Census of Population and Housing
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Age Distribution



Source: ABS 2011 Census of Population and Housing





Age Distribution — Central Victoria PEA

Source: ABS 2011 Census of Population and Housing



The age distribution of the Ballarat Area population shows a markedly smaller proportion of the population is made up of people aged between 20 and 39 years, when compared with the Victorian and Australian age distributions. Similar demographic patterns exist for other regional areas and are due in part to young adults moving to major urban centres such as Melbourne.
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Ballarat Area	0-4 years	5-9 years	10-14 years	15-19 years	20-24 years	25-29 years	30-34 years	35-39 years	40-44 years	45-49 years	50-54 years	55-59 years	60-64 years	65-69 years	70-74 years	75-79 years	80-84 years	85+ years	6.4096760759745783E-2	6.2050734215720001E-2	6.533403344861094E-2	7.0240875868354188E-2	6.3668241926041272E-2	5.5278929547882452E-2	5.4838339761115837E-2	6.2907771883129029E-2	6.8164671941673152E-2	7.0512472312251412E-2	6.9576973449938739E-2	6.7893075497775929E-2	6.4374392680174058E-2	4.9804752334220548E-2	3.7136287095547629E-2	2.9441054518459506E-2	2.3580606806810431E-2	2.0918961656617597E-2	Victoria	0-4 years	5-9 years	10-14 years	15-19 years	20-24 years	25-29 years	30-34 years	35-39 years	40-44 years	45-49 years	50-54 years	55-59 years	60-64 years	65-69 years	70-74 years	75-79 years	80-84 years	85+ years	6.4387465238859853E-2	6.0911211143587114E-2	6.1250767878231742E-2	6.4500464042193187E-2	7.0060752265719395E-2	7.2593793209201507E-2	6.9520038983653276E-2	7.1612291206694614E-2	7.3065773334859904E-2	6.9548802315410857E-2	6.6139040077967309E-2	5.9289631622033385E-2	5.4876327946060906E-2	4.2007725382650372E-2	3.3117988120743985E-2	2.6211613325939537E-2	2.1296258768380281E-2	1.961005513781278E-2	Australia	0-4 years	5-9 years	10-14 years	15-19 years	20-24 years	25-29 years	30-34 years	35-39 years	40-44 years	45-49 years	50-54 years	55-59 years	60-64 years	65-69 years	70-74 years	75-79 years	80-84 years	85+ years	6.6071627586356318E-2	6.2857432719852807E-2	6.3747159798768063E-2	6.5362300855799721E-2	6.7913896401566337E-2	7.035780967753949E-2	6.7593127844008005E-2	7.0678671224968112E-2	7.1736012545077416E-2	6.9935031232275263E-2	6.729695510714083E-2	6.0315275645920423E-2	5.6078285196119591E-2	4.2743630786695699E-2	3.2922552131167418E-2	2.5351967821413326E-2	2.0315357477006277E-2	1.8722905948324878E-2	
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What are the youth doing?

Source: ABS 2011 Census of Population and Housing



At the time of the 2011 Census, there were 18,780 15-19 year olds in the Central Victoria PEA, of which 4,110 were not studying. 

Of the 4,110 who were not studying, those who did not complete year 12, whether they’re employed or not employed, are vulnerable and may have difficulty entering the labour market



Note: Not stated records for FT/PT Student Status, Labour Force Status and Higher Year of School Completed have not been included.
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Teenage full-time unemployment an issue

Region

Teenage full-time unemployment 

rate 

(15-19 years)

Full-time

Unemployment  to

Population Ratio 

(December 2012)

December 2011 December 2012

Central Highlands-

Wimmera LFR

36% 45% 7%

Victoria 25% 28% 4%

Australia 23% 24% 4%

Source: ABS Labour Force, January 2013 (12 month averages); 

ABS Census  of Population and Housing, 2011

At the time of the 2011 Census, 7 per cent of 15 to 19 year olds in the Ballarat 

Area were neither studying nor working, a figure reflecting the national average at 

that time. 
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Teenage full-time unemployment an issue

		Region		Teenage full-time unemployment rate 
(15-19 years)				Full-time Unemployment  to Population Ratio 
(December 2012)


				December 2011		December 2012		

		Central Highlands-Wimmera LFR		36%		45%		7%

		Victoria		25%		28%		4%

		Australia		23%		24%		4%



Source:  	ABS Labour Force, January 2013 (12 month averages); 	ABS Census 	of Population and Housing, 2011

At the time of the 2011 Census, 7 per cent of 15 to 19 year olds in the Ballarat Area were neither studying nor working, a figure reflecting the national average at that time. 





Teenage Full-time Unemployment

Source: ABS Labour Force, January 2013 (12 month averages); ABS Census of Population and Housing, 2011



Due to their lack of skills and experience, teenagers participating in the full-time labour market can be particularly vulnerable during a labour market downturn.



In January 2013, the full-time unemployment rate for the Central Highlands-Wimmera LFR was 45 per cent, an increase of 9 per cent since the previous year. The full-time unemployment rate was significantly higher than both Victoria (28 per cent) and Australia (24 per cent).



Similarly, the teenage full-time unemployment to population ratio in the Central Highlands-Wimmera LFR (7 per cent) was higher than Victoria and Australia (both 4 per cent).



At the time of the 2011 Census, 7 per cent of 15 to 19 year olds in the Ballarat Area were neither studying nor working, a figure reflecting the national average at that time. 
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Disengaged Youth

20-24 year olds, neither working nor studying

Source: ABS 2011 Census of Population and Housing
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Disengaged Youth
20-24 year olds, neither working nor studying

 

Source: ABS 2011 Census of Population and Housing





Disengaged Youth:

Source: ABS 2011 Census of Population and Housing.



This chart shows persons aged 20-24 years who are neither working nor studying.



6



Not in the Labour Force 	&	 Not Studying	

Male	Female	Male	Female	Male	Female	Ballarat Area	Central Victoria PEA	Victoria	0.06	0.13	0.06	0.13	0.05	0.09	Unemployed 	&	 Not Studying	

Male	Female	Male	Female	Male	Female	Ballarat Area	Central Victoria PEA	Victoria	0.06	0.04	0.06	0.04	0.05	0.04	
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Benefit

People in receipt of a payment (15-24 years)

Total Income Support Recipients

10,061

•

Unemployment Benefit

3,548

•

Disability Support Pension

1,287

•

Parenting Payment Single

923

Source: DEEWR Administrative Data, December 2012; 

ABS Population Estimates by Age and Sex, 2011

Over one in four youth are in receipt of an 

income support benefit
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		Benefit		People in receipt of a payment (15-24 years)

		Total Income Support Recipients		10,061

		Unemployment Benefit		3,548

		Disability Support Pension		1,287

		Parenting Payment Single		923



Source: DEEWR Administrative Data, December 2012; 

ABS Population Estimates by Age and Sex, 2011

Over one in four youth are in receipt of an income support benefit
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 Recipients of Income Support Payment

Source: DEEWR administrative data, December 2012; ABS Population Estimates by Age and Sex, 2011



In December 2012, there were 10,061 people aged 15-24 in receipt of an income support payment (24 per cent of the population).



The most common payments were:

Unemployment Benefit = Youth Allowance (Other) + New Start Allowance = 2,109 + 1,439

Disability Support Pension = 1,287

Parenting Payment Single Payment = 923
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Educational Attainment

20-24 years of age

Source: ABS 2011 and 2006  Census of Population and Housing

Region

Completed Yr 12 Attained:

2006 2011

Adv Dip, Dip or 

Cert III/IV

Bachelor Degree 

or higher

Ballarat LGA 74% 74% 27% 11%

Northern Grampians LGA 53% 56% 30% 7%

Central Victoria PEA 68% 70% 28% 10%

Victoria 78% 80% 25% 17%

Australia 73% 75% 25% 15%
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Educational Attainment
20-24 years of age

Source: ABS 2011 and 2006  Census of Population and Housing

		 Region		Completed Yr 12				Attained:		

				2006		2011		Adv Dip, Dip or Cert III/IV		Bachelor Degree or higher

		Ballarat LGA		74%		74%		27%		11%

		Northern Grampians LGA		53%		56%		30%		7%

		Central Victoria PEA		68%		70%		28%		10%

		Victoria		78%		80%		25%		17%

		Australia		73%		75%		25%		15%







Educational Attainment:

Source: ABS 2011 and 2006 Census of Population and Housing



Year 12 completion rates for people aged 20-24 years old are considerably lower in the Central Victoria PEA (70 per cent) compared with both Victoria (80 per cent) and Australia (75 per cent). However, results vary across the PEA, with 74 per cent of 20-24 year olds in the Ballarat LGA having a Year 12 Certificate compared with 57 per cent for those in the Northern Grampians LGA.



While a relatively high proportion of people aged 25-34 have obtained an Adv. Dip/Cert III/IV, a low proportion have obtained a bachelor degree or higher.
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Source: ABS 2011 Census of Population and Housing

Importance of education to labour market outcomes

25 – 34 years, Central Victoria PEA
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Source: ABS 2011 Census of Population and Housing

Importance of education to labour market outcomes
25 – 34 years, Central Victoria PEA
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Educational Attainment and Labour Market Outcomes:

Source: ABS 2011 Census of Population and Housing



This slide illustrates the correlation between education and labour market outcomes in the Central Victoria PEA, with higher labour force participation rates and lower unemployment rates for those with higher levels of educational attainment. This reflects the pattern seen across Australia and demonstrates the importance of continuing education to help job seekers obtain employment and participate in the labour market.



3/12/2013



Unemployment Rate (LHS)	

Bachelor or higher	Advanced Diploma 	&	 Diploma Level	Certificate III 	&	 IV Level	Yr 12 or equivalent	Certificate I 	&	 II Level	Below Yr 12	2.7581120943952802E-2	3.7378864790032301E-2	4.3164429045762953E-2	5.7710501419110688E-2	0.18840579710144928	0.12697466467958271	Participation Rate (RHS)	

Bachelor or higher	Advanced Diploma 	&	 Diploma Level	Certificate III 	&	 IV Level	Yr 12 or equivalent	Certificate I 	&	 II Level	Below Yr 12	0.88883062401678026	0.84549356223175964	0.87716854501709507	0.77921120530777732	0.66134185303514381	0.63052057883856416	
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Change in the labour market - skill levels
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Change in the labour market - skill levels

Source: ABS Labour Force Survey (DEEWR trend)





Change in the labour market – skill levels:

Source: ABS Labour Force Survey (DEEWR trend)



Growth in Professionals and Technicians and Trades Workers is reflected in projected growth by skill level – where the strongest growth is expected for higher skill levels.



The highest skill level – corresponding to a Bachelor Degree or higher level qualification – is projected to account for a disproportionate share of national employment growth over the coming five years (38.9 per cent of growth compared with its 30.0 per cent share of employment).  In contrast, there is much more subdued growth (only 7.2 per cent of the total) at the lowest skill level, corresponding to compulsory secondary education or Certificate I.



Employment in the key technical and trade group at Skill Level 3, corresponding to a Certificate IV or a formal apprenticeship, fared quite badly over the past five years as it was particularly hard-hit by the GFC-related downturn in Australia in 2008-09 and its subsequent impacts on the domestic economy.  Nevertheless, DEEWR is expecting employment growth for this group to return to more normal levels over the coming five years, with growth of 121,800 workers projected to 2016-17, equivalent to a 14.7 per cent share of total growth compared with its 15.1 per cent share of employment.



(Note:  Data for this chart are from the 2012 DEEWR national projections to 2016-17.  Skill level attributions are made for those occupations fully coded to four digit level and employment numbers are weighted so that the aggregate agrees with projected total employment.)
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Current share of employment	

Bachelor Degree or Higher	Advanced Diploma or Diploma	Certificate IV or Skilled VET	Certificate III or II	Certificate I / Secondary Education	29.956882317317607	11.363806448392017	15.076313175388012	25.98802216422132	17.614975894681049	Share of projected employment growth	

Bachelor Degree or Higher	Advanced Diploma or Diploma	Certificate IV or Skilled VET	Certificate III or II	Certificate I / Secondary Education	38.892528607555533	12.160764528762463	14.690888956429015	27.03728022328119	7.2185376839717996	

%
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Where are the jobs?

Source: ABS 2011 Census of Population and Housing
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Where are the jobs?



Source: ABS 2011 Census of Population and Housing
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Employment by Industry:

Source: ABS 2011 Census of Population and Housing



Employment in the Central Victoria PEA was highest in the Health Care and Social Assistance (15% of all employed), Retail Trade (12%) and Manufacturing (11%) industries.







Central Victoria PEA	

Health Care and Social Assistance	Retail Trade	Manufacturing	Construction	Education and Training	Accommodation and Food Services	Public Administration and Safety	Professional, Scientific and Technical Services	0.15	0.12	0.11	0.09	0.09	7.0000000000000007E-2	7.0000000000000007E-2	0.05	Victoria	

Health Care and Social Assistance	Retail Trade	Manufacturing	Construction	Education and Training	Accommodation and Food Services	Public Administration and Safety	Professional, Scientific and Technical Services	0.12	0.11	0.11	0.09	0.08	0.06	0.05	0.08	
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Where are the jobs?
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Source: ABS 2011 and 2006 Census of Population and Housing

Which occupations are growing:

Employment growth between 2006 & 2011 Censuses, Central Victoria PEA
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Source: ABS 2011 and 2006 Census of Population and Housing

Which occupations are growing:

Employment growth between 2006 & 2011 Censuses, Central Victoria PEA

- Health Care and Social Assistance

- Construction

- Accommodation and Food Services
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Fastest growing occupations in the fastest growing industries – Five Years to 2011:

Source: ABS 2011 Census of Population and Housing



This chart shows fast growing occupations in the fastest growing industries in the Central Victoria PEA. It also shows that opportunities exist for applicants across all skill levels. 





Aged and Disabled Carers	Registered Nurses	Child Carers	Receptionists	Plumbers	Carpenters and Joiners	Electricians	Earthmoving Plant Operators	Kitchenhands	Fast Food Cooks	Bar Attendants and Baristas	Chefs	630	541	207	125	257	250	222	129	231	197	179	130	
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Source: DEEWR Industry Projections, five years to 2015/16

Future Jobs Growth:

Central Highlands-Wimmera LFR, Five years to 2016/17
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Projected Employment Growth by Industry – Central Highlands-Wimmera LFR

Source: DEEWR Industry Projections, five years to 2016/17



In the next five years to 2016/17, the Health Care and Social Assistance industry is expected to see the largest employment growth (approx. 2120 people) in the Central Highlands-Wimmera LFR. 



Employment is expected to decline in the Agriculture, Forestry and Fishing (2170 people), Transport, Postal and Warehousing (360 people) and Wholesale Trade (70 people) industries.



Despite the recent job cuts in the Manufacturing industry, the projected employment growth is expected to be positive over the five years to 2016/17 (230 people).





Health Care and Social Assistance	Accommodation and Food Services	Education and Training	Construction	Professional, Scientific and Technical Services	Arts and Recreation Services	Retail Trade	Wholesale Trade	Transport, Postal and Warehousing	Agriculture, Forestry and Fishing	2120	1810	1340	900	780	710	550	-70	-360	-2170	
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Why don’t Job seekers get a job?

Common reasons job applicants were unsuitable were:

– Insufficient technical skills or experience (66%)

– Lack of employability skills and personal 

characteristics (37%)

– Not available to work hours required (13%)

– Poor interview skills / written application (12%)

Source:  DEEWR, Survey of Employers’ Recruitment Experiences, 

Central Victoria PEA, October 2012
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Common reasons job applicants were unsuitable were:
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Source:  DEEWR, Survey of Employers’ Recruitment Experiences, Central Victoria PEA, October 2012
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Reasons applicants are unsuitable:

Source:  DEEWR, Survey of Employers’ Recruitment Experiences, October 2012 



Common reasons job applicants were unsuitable were:

Insufficient technical skills or experience (66%)

Lack of employability skills and personal characteristics (37%)

Not available to work hours required (13%)

Poor interview skills / written application (12%)
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Basic Employability Skills

Most importance placed on:

– 30% personal traits and qualities only

– 28% technical skills only

– 41% both equally important

Personal traits and qualities applicants lacked:

– Enthusiasm

– Motivation

– Communication

– Confidence

Source: DEEWR, Survey of Employers’ Recruitment Experiences, all  

regions surveyed in the 12 months to December 2010
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Basic Employability Skills

Most importance placed on:

30% personal traits and qualities only

28% technical skills only

41% both equally important

Personal traits and qualities applicants lacked:

Enthusiasm

Motivation

Communication

Confidence

	Source: DEEWR, Survey of Employers’ Recruitment Experiences, all  	regions surveyed in the 12 months to December 2010
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Basic Employability Skills

Source: DEEWR, Survey of Employers’ Recruitment Experiences, all regions surveyed in the 12 months to December 2010.

 

Most importance placed on:

 - 30 per cent personal traits and qualities only

 - 28 per cent technical skills only

 - 41 per cent both equally important

 

Personal traits and qualities applicants lacked:

 - Enthusiasm

 - Motivation

 - Communication

 - Confidence
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Pathways to Employment: 

Apprenticeships and Traineeships

More than 1 in 3 (35%) businesses employed at least one 

apprentice or trainee:

– 28% of these businesses experienced challenges 

employing an apprentice or trainee

– The most commonly reported challenges were a lack 

of general work readiness (50%) and a lack of soft 

skills (45%)

Source:  DEEWR, Survey of Employers’ Recruitment Experiences, 

Central Victoria PEA, October 2012
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More than 1 in 3 (35%) businesses employed at least one apprentice or trainee:

28% of these businesses experienced challenges employing an apprentice or trainee

The most commonly reported challenges were a lack of general work readiness (50%) and a lack of soft skills (45%)

Source:  DEEWR, Survey of Employers’ Recruitment Experiences, Central Victoria PEA, October 2012
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Basic Employability Skills

Source:  DEEWR, Survey of Employers’ Recruitment Experiences, October 2012 



Over one in three (35%) businesses employed at least one Apprentice of Trainee:

28% of these businesses experienced challenges employing an apprentice or trainee

The most commonly reported challenges were a lack of general work readiness (50%) and a lack of soft skills (45%)
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Conclusion

• The labour market is steady but has eased in the past year

– The unemployment rate has decreased recently but has historically remained 

above Victoria

• Issues affecting young people in the region

– Teenage unemployment, lower educational attainment levels, reliance on income 

support payments and disengagement

• Where are the opportunities?

– Growth industries: Health Care and Social Assistance, Construction, 

Accommodation and Food Services

– Growth occupations: Aged and Disabled Carers, Plumbers, Kitchenhands

– Opportunities across all skill levels

• How do you take advantage of these opportunities?

– Important skills – technical skills, employability skills

– Education

– Apprenticeships

• Collaboration with key stakeholders
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Conclusion:



The labour market is steady but has eased in the past year

The unemployment rate has decreased recently but has historically remained above Victoria

Issues affecting young people in the region

Teenage unemployment, lower educational attainment levels, reliance on income support payments and disengagement

Where are the opportunities?

Growth industries: Health Care and Social Assistance, Construction, Accommodation and Food Services
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Important skills – technical skills, employability skills
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If you have any questions about the presentation please contact 

the Regional and Industry Employer Surveys Section on 

1800 059 439 or email recruitmentsurveys@deewr.gov.au

www.deewr.gov.au/lmip

www.deewr.gov.au/SkillShortages

www.deewr.gov.au/regionalreports

www.deewr.gov.au/australianjobs

www.joboutlook.gov.au
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Youth in the Central Victoria PEA 

Labour Market

Ivan Neville 

Branch Manager 

Labour Market Research and Analysis Branch


Microsoft_PowerPoint_Slide1.sldx




Youth in the Central Victoria PEA Labour Market







Ivan Neville 
Branch Manager 
Labour Market Research and Analysis Branch







The Central Victoria PEA region includes the Local Government Areas (LGAs) of:

Ararat (RC)

Ballarat (C)

Central Goldfields (S)

Greater Bendigo (C)

Hepburn (S)

Moorabool (S)

Mount Alexander (S)

Northern Grampians (S)

Pyrenees (S)



The Ballarat area includes the Local Government Areas (LGAs) of:

Ararat (RC)

Ballarat (C)

Northern Grampians (S)

Hepburn (S)

Moorabool (S)

Pyrenees (S)



The Ballarat area covers 83% of the Central Highlands-Wimmera Labour Force Region (LFR) based on 2010 Working Age Population Estimated Resident Population.
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A steady but easing labour market.

Central Victoria PEA

– The adult population (15+) has grown by 6.1% between 

2006 and 2011 (currently 243,860), lower compared 

with the State (9.0%).

– The unemployment rate fell by 0.4 percentage points 

over the year to stand at 5.5% in September 2012 but 

has historically remained above the State and Australia.

– At the time of the 2011 Census, the participation rate 

was 73.5%.

Source : ABS Estimated Resident Population, 2006 and 2011; ABS Census of Population and 

Housing, 2011
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A steady but easing labour market.
Central Victoria PEA

The adult population (15+) has grown by 6.1% between 2006 and 2011 (currently 243,860), lower compared with the State (9.0%).

The unemployment rate fell by 0.4 percentage points over the year to stand at 5.5% in September 2012 but has historically remained above the State and Australia.

At the time of the 2011 Census, the participation rate was 73.5%.

Source : ABS Estimated Resident Population, 2006 and 2011; ABS Census of Population and Housing, 2011
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Easing labour market conditions:

Source : ABS Estimated Resident Population, 2006 and 2011; ABS Census of Population and Housing, 2011



The adult population (15+) has grown by 6.1% between 2006 and 2011 (currently 243,860), lower compared with the State (9.0%).



The unemployment rate fell by 0.4 percentage points over the year to stand at 5.5% in September 2012 but has historically remained above the State and Australia.



At the time of the 2011 Census, the participation rate was 73.5%.
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