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Notes
Source: ABS, Labour Force, June 2016 (seasonally adjusted, trend and annual average data); 
Department of Employment, Vacancy report, June 2016 (trend data)
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Notes
Source: ABS, Labour Force, June 2016 (annual average and seasonally adjusted data
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Notes
Source: ABS, Census of Population and Housing, 2011
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Notes
Source: ABS, Census of Population and Housing, 2011
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Notes
Source: ABS, Labour Force, May quarter 2016 (annual average data)
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Notes
Source: Department of Employment, Industry projections, five years to November 2020
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Notes
Source: ABS, Census of Population and Housing, 2011; Department of Employment, 
Employment Projections, five years to November 2020
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Notes
Source: GCA, GradStats, various issues NCVER, Student outcomes, various issues
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Notes
Source: NCVER, Apprentices and Trainees, December quarter 2015, Australia


Slide 13: Students need to ensure they complete a qualification
[image: ]
Notes
Source: NCVER, Completion and attrition rates for apprentices and trainees, 2014
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Notes
Source: Department of Employment, Labour Market for Apprentices, 2014-15, Australia
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Notes
Source: Department of Employment, Labour Market for Apprentices, 2014-15, Australia
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Notes
Source: Department of Employment, Survey of Employers’ Recruitment Experiences, All regions surveyed and Metro, 12 months to December 2015 (Technicians and Trade workers  for Australia)
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Notes
Source: Department of Employment, Survey of Employers’ Recruitment Experiences, 2014-2015; Department of Employment, Labour Market for Apprentices, 2014-15
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Notes
Source: Foundation for Young Australians, The New Basics, April 2016 


Slide 19: …because jobs are evolving
[image: ]


Slide 20: Every application is a learning experience
[image: ]
Notes
Source: Department of Employment, Survey of Employers’ Recruitment Experiences, All regions surveyed
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Notes
Source: Department of Employment, Survey of Employers’ Recruitment Experiences, All regions surveyed and Metro, 12 months to December 2015
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