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Australian Industry and Skills Committee 

The Australian Industry and Skills Committee (AISC) was established by Skills Ministers in May 2015 to give 

industry a formal role in commissioning training package development work and approving training packages 

for implementation. The Committee’s role is to ensure that the directions taken by Skills Ministers are 

informed by an industry-based perspective focused on the quality and relevance of the national training 

system. The AISC is responsible for appointing Industry Reference Committee (IRC) members. 

Industry Reference Committees 

IRCs are the key industry advisory bodies to the AISC. IRCs are made up of experts in relevant industry sectors 

and play a critical role in identifying and responding to emerging skills and training needs. Through IRCs, 

industry requirements for skills are considered and defined in training packages. IRCs: 

▪ gather industry intelligence to inform advice on training package development and review 

▪ direct the work of their Skills Service Organisations (SSOs) so that training packages contain the 

correct industry content 

▪ provide sign off for IRC Skills Forecasts and Proposed Schedules of Work, Cases for Endorsement and 

other submissions for consideration by the AISC  

▪ report to the AISC on the progress of their work  

▪ promote the use of VET in the sectors they represent. 

Skills Service Organisations 

SSOs are funded by the Australian Government to support IRCs in their role. SSOs act as independent, 

professional service organisations and undertake the training package related work commissioned by the 

AISC, under direction of the relevant IRC(s). SSOs:  

▪ support IRCs in their engagement with industry/employers/enterprises (including across industry 

sectors) and other stakeholders to identify the skills required for jobs, and to drive the training 

package development and review process so that units of competency and qualifications align with 

modern work-practices 

▪ develop quality training packages that are fit for purpose in the modern economy, are embraced by 

industry and maximise the potential for individuals to access employment 

▪ provide technical, operational and secretariat support to IRCs.  

Further information on the AISC, IRCs and SSOs is available on the AISC website, www.aisc.net.au  

http://www.aisc.net.au/

