
 

 

Actions: Improve your organisation’s recruitment 
selection process 
To ensure your organisation is getting the most out of its recruitment exercises the selection process must be open, 
transparent, free of biases and encourages women to participate in the selection process. 

What immediate actions you can implement: 
 Consider more inclusive approaches to recruitment using the Inclusive recruitment resource. 

 Identify and disrupt bias across the talent lifecycle by using the Fixing the system not the women resource. 

 

https://www.dese.gov.au/career-revive/resources/inclusive-recruitment-toolkit
https://www.dese.gov.au/employing-and-supporting-women-your-organisation/resources/fixing-system-not-women-toolkit
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